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In 2013, the University of Bedfordshire (UoB) received the !"#$%&'() *$++,--,$() ./)
!01&22&(1&) ,()/&-&'#13)45'#6. An eight-year review of the award took place in 2021. The 
review panel report in July 2021 noted the progress made since the six-year review and 
requested further updates to the 2021-23 action plan. In particular, the eight-year review panel 
requested further details on actions delayed due to the pandemic and changes in senior 
management. In response to this request a revised self-evaluation report and 2021-23 action 
plan were submitted to Vitae in March 2022. The review panel approved the report and plan in 
April 2022. Final agreed versions were uploaded onto the UoB website in June 2022.  
This report provides the context to the new 2023 forward action plan and the March 2022 
version of 2021-23 backwards action plan. It is important to note that significant revisions were 
made in the March 2022 version of the 2021-23 action plan (referred to below as the 2021-23 
action plan). These revisions reflected important changes to UoB senior staff and policies that 
addressed the development of researcher careers and the engagement of the researcher 
community. The policy changes at UoB included the launch of a new 2021-26 UoB strategy 
7#'(-8$#+,(9) :&68$#6-3,#&, followed in 2022 by a series of delivery strategies including a 
People and Culture (P&C) Strategy and a Research and Innovation (R&I) Strategy. The 
revisions to the 2021-23 action plan were also based on consultations described below that 
gathered the views of academic staff and researchers to inform these new strategies. The last 
two years at UoB, therefore, have seen significant strengthening in our strategic oversight of 
the RD Concordat and the career development of researchers. 
The process of implementing the 2021-23 action plan has only happened since review panel 
approval in May 2022. This first year of implementation has already produced a number of 
significant successes and benefits for researchers at UoB described below. To maintain our 
continuous improvement, a number of actions from the 2021-23 action plan are carried over 
into the 2023 action plan  



  



  

UNIVERSITY OF BEDFORDSHIRE 3 

 

governance structure also supports regular evaluation of the Concordat action plan as 
described in section 4.  
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The Researcher Concordat Committee in Figure 1 was established in 2022, indicating how the 
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link between the P&C strategy and the action plan. Our commitment to developing UoB staff 
is indicated by our A$-,B,@&)4C$"B)D,-'C2&6)A&$%2& and EB$(&5'22 accreditation, and funded 
provision of professional CPD such as Lean Six Sigma. We are currently applying for the /'1&)
!F"'2,BG)*3'#B&#)H'#I




