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In 2013, the University of Bedfordshire (UoB) received the European Commission HR 
Excellence in Research Award. An eight-year review of the award took place in 2021. The 
review panel report in July 2021 noted 
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The audience for the 2023 action plan is inclusive across UoB and includes not just our 
researchers but also 



  

UNIVERSITY OF BEDFORDSHIRE 3 

 

 

A Researcher Concordat Committee was established in 2022, indicating how the Concordat is 
valued in UoB. It monitors the implementation of the RD Concordat Action Plan, evaluates 
progress and suggests future changes. The reports and minutes from the RD Concordat 
Committee are a standing item on the R&I Board, the main committee overseeing the R&I 
strategy. The terms of reference of the Researcher Concordat Committee state that it is chaired 
by the Head of Research Development and that membership includes ECRs, researchers, line 
managers of researchers, Human Resources staff and the Pro Vice Chancellor R&I. This 
membership of the Committee ensures the views of researchers and ECRs are communicated 
to senior managers in the university, including the PVC R&I. The stated purpose of the 
Researcher Concordat Committee is to consider the matters of the University’s compliance 
with the principles of the Concordat to Support Researcher Development and the evidence of 
this through the progress made against the HR Excellence in Research Award Action Plan. 
All researchers and PGRs are members of one of our 10 Research Institutes where they are 
given mentoring and engage with professional development activities, seminars and 
conferences. The 
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Further information and data to inform changes to the 2021-23 action plan was drawn from the 
2020 CEDARS survey, the 2021 UoB staff survey and comments made on the action plan by 
senior staff including the Vice Chancellor. A series of events contributing to the development 
of the new UOB P&C and R&I strategies also informed changes to the 2021-23 action plan 
and included university-wide conversation cafes, away days, focus groups, and staff meetings.  
This first phase 
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• Two researchers were part of a cohort of six UoB staff selected from a competitive internal 
process who successfully completed the Aurora leadership programme. 

• New equality, diversity, and inclusion reporting systems developed for all internal research 
funding. 

Employment 
• Quality Related (QR) research funds were used to ‘bridge’ four researchers between 

externally funded contracts and ensure continuity of employment and retention of expertise 
• During 2022/23 the annual leave entitlement for researchers increased to 28 days from 25 

days and this increases to 30 days for 2023/24 bringing it into line with the sector and 
professorial staff at UoB. 

Professional and career development   
• 60% of line managers of researchers have used the Bedfordshire mangers toolkit training 

opportunities. 
• 50% of researchers took part in the development opportunities provided by the Research 

and Innovation Services department and 25% of the cohort who engaged in new “Bid 
Active” training programme were researchers.  
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